BEVERLY RNSs

PUT PATIENTS FIRST!

Beverly Hospital Registered Nurses Association

NEGOTIATIONS UPDATE

We are currently focusing on two major issues at bargaining that are important and key components for our
next contract — compensation and medical benefits. Fair compensation is an important issue for our hospital
and one that impacts patient care. The only way we can improve retention and recruitment of RNs is by
improving and correcting our wages.

Now is the time that we must remain united and support each other.

“I’ve been a nurse at Beverly for the last 22 years and dedicated a lot of hours
to patient care. It’s hard to see my co-workers leave and others coming in
making more than the ones who stay. Our proposals will help us keep our

nurses and attract new ones.” .
—Susan Justin, RN, ICU
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Bargaining Team Member
Susan Justin, RN, ICU

Next Bargaining Date Location

Tuesday, April 14, 2015 DoubleTree by Hilton
888 Montebello Blvd.,
Rosemead,CA 91770
(Next to Montebello Town Center)

'y Button up for patient
safety and a fair contract!
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