
sooner than you think, and 
we need help gathering infor-
mation from you, the mem-
bers, to ensure everyone’s 
voice is heard.  
 
If you believe you are one of 
these leaders that can pro-
vide this basic support struc-
ture within your unit then 
please sign up.  You can con-

Do people in your depart-
ment view you as a leader, 
both in patient care stand-
ards and union involvement? 
Are you someone who would 
like to get involved but don’t 
know how? 
 
Our union is looking for a few 
select individuals to help us 
connect with the members. 

We are looking for qualified 
RNs that will serve as their 
unit’s eye-and-ears and be 
the conduit of information 
between our members and 
BHRNA officers. In essence, 
StaRNs/CAT team members 
are spokespeople for mem-
bers in their respective units. 
  
Negotiations will be here 

Help Wanted: StaRNs/CAT Team  

We are coming up on a 

very important event. 

Negotiations will be here 

soon. With our contract 

expiring May 7, 2015, we 

need your help. Soon we 

will begin negotiating 

BHRNA’s second con-

tract. 

Before negotiations start, 

our officers will be doing 

a lot of things to ensure a 

successful new contract. 

First, we will need our 

Negotiating Team (Go 

team!) which consists of 

our BHRNA officers and 

additional members who 

will be nominated and 

elected by us, the mem-

bers. So keep a look out 

for flyers, mail, and/or 

emails alerting you to 

nomination and election 

times and dates. 

Second, officers will be 

conducting surveys that 

will help BHRNA identify 

and prioritize member 

issues. You may receive 

this survey electronically 

or via handout. 

Finally, our officers will 

be rounding the floors 

more frequently to collect 

ideas from us, the mem-

bers, on refining the con-

tract. 

Now is the time to let 

your voices be heard. We 

ask that you look at your 

contract and let us know 

if there is anything you 

feel should be added, re-

vised or deleted from the 

current contract. 

We encourage you to 

speak up. Come to the 

next General Member-

ship Meeting (January 

8th). Take time to talk to 

us when we round on 

your floors, email or call. 

We don’t care how you 

provide the information. 

We just want you to sup-

ply it however you can. 

Don’t silence your voice. 

Now is the time! 
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tact one of your officers or Staff Repre-
sentative. Postcards will also be sent 
out.  
 
Change will not come with a small few 
but a mass in numbers. 

There is no Union without U! 



resolutions to the identified problems. 

HOW TO FILL OUT A STAFFING 

OBJECTION: 

1. Prior to completing the form    

you must notify your 

supervisor of the situation of 

the situation/assignment you 

are objecting to. 

2. Complete the form to the best 

of your knowledge, providing 

as much detail as possible.  

negotiations? 

A: All bargaining Unit 

members can attend 

negotiations. The more 

members present, the 

better the outcome. So 

save the dates and see 

you there. 

Q: What is a bargaining team? 

A: A group of elected bargaining unit 

members in good standing who will 

represent the membership and fight for 

improvements in wages, benefits and 

working conditions at the Negotiating 

table.  

Q: When will negotiations start?  

A: Negotiations dates have been set for 

the following dates January 20 (9a-5p), 

21 (12:30p-5:30p), 29 

(9a-5p); February 5 (9a

-5p), 10 (9a-5p), 12 (9a-

5p), 19 (8a-5p) and the 

26 (8a-5p) at the Dou-

bleTree by Hilton Ho-

tel at 888 Montebello 

BLVD Rosemead, CA 

91770. 

Q: Who can attend 

3. Document the name and title 

of the person you notified and 

their response. 

4. Give the completed form to a 

BHRNA officer, UNAC/UHCP 

staff representative or fax it to 

UNAC/UHCP at (909) 599-8655 

Attn: Moises Alarcon 

If you have questions about completing 

that form or need blank forms, please 

contact your BHRNA officer. 

The purpose of completing a staffing 

objection form is to formally notify 

Beverly management and BHRNA that 

you have been given an assignment 

which you believe is potentially unsafe 

for your patients or places your license 

at risk, or the environment or 

equipment does not promote safe 

patient care. The staffing objection 

form will document the situation and 

will give BHRNA/UNAC/UHCP the 

data to support and facilitate 

Our Bargaining Team will consist of 

five members, our three officers and 

two elected members of the bargaining 

unit. Nomination forms have been sent 

out in order to elect the last two 

members of the team and start 

preparing for negotiations.  

This team is very important because 

they will be our voice at the negotiating 

table. Our bargaining team will work 

together to develop contract language 

and bargaining table strategy. They 

will also keep members informed, along 

with the CAT Team, on the progress of 

negotiations. All of their efforts will be 

aimed at providing members with 

improved working conditions, wages 

and benefits and a safer working 

environment. The lead negotiator will 

help guide the bargaining team in 

developing and modifying contract 

proposals.  Together they will use 

information obtained from the 

bargaining surveys to prioritize the 

importance of member issues.  

So make sure you fill out a survey. 

They will let the team know what 

issues are most important to you. The 

surveys will be sent electronically, so 

check your email. We will also have 

hard copies for the members to fill out 

when we round.  These surveys are for 

our bargaining 

team’s eyes only 

so please make 

sure you return 

them to either to 

one of our 

officers or one of 

our Staff 

Representatives.  

“Individually 

we are one 

drop, together 

we are an 

ocean” 

 

Our Bargaining Team 

Questions & Answers Forum 

Staffing Objections Defined... 
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It’s how BHRNA becomes a success. 

Our union is only as strong as its 

members and our participation. 

Without members, it doesn’t exist. 

Become active in your union, attend the 

meetings and most of all help enforce 

your contract. Two years ago, you stood 

up and made your voices heard by 

voting to get a union. You made your 

voices heard when you voted for your 

contract. Don’t silence that voice now. 

It is only in unity we can make a 

difference. It is only in unity we can 

make Beverly a great place where 

nurses want to stay and work.  

TOGETHER WE ARE STRONG. 

TOGETHER WE CAN MAKE 

Your voice is the only one thing that 

can make change happen. BHRNA 

officers and staff representatives are 

only facilitators for making that 

change. We fight for what you tell us to 

fight for. But without your voice, how 

can we fight for you? Banding together 

in solidarity is what makes your union 

at Beverly a success. Only then can it 

be a powerful force to make the 

changes nurses feel are necessary. 

History has taught us that speaking 

out in unity is the only way to make 

positive changes. But fear seems to 

silences us. It is fear that holds us back 

from making those changes. No, it’s not 

easy to speak up when things aren’t 

right. It is scary standing up against 

management but one thing is for sure, 

once you start they will see you as a 

force to be reckoned with. That’s when 

people start to listen and change starts 

to happen. But the more you remain 

silent or uninvolved, the more things 

continue to stay the same. The more 

you wait for someone else to fight 

you’re your fight, the less you will see 

change. We all want to work in an 

environment where we have a say in 

what we do and how we do it. You are 

all professionals who are vital to the 

success of both your union and Beverly 

Hospital. Your voice in the workplace is 

essential in order to make a difference. 

 Hospital regulations require a 

wheelchair for patients being 

discharged. However, while working as 

a student nurse, I found one elderly 

gentleman already dressed and sitting 

on the bed with a suitcase at his feet, 

who insisted he didn't need my help to 

leave the hospital.  

After a chat about rules being rules, he 

reluctantly let me wheel him to the 

elevator. On the way 

down, I asked him if 

his wife was meeting 

him? 

“I don’t know,” he 

said. “She’s still 

upstairs in the 

bathroom changing 

out of her hospital 

gown.” 

paint a false picture. It tells management 

that your heavy workload can be 

completed in 12 hours. Maybe if we 

remained on the clock and completed our 

work it might force management to 

confront staffing issues, heavy workloads, 

acuities and other issues that hinder us 

from leaving on time. 

Let’s show them the truth by 

NOT WORKING OFF THE CLOCK! 

 

We understand the pressures of clocking 

out on time as directors and 

administrators at hospitals and other 

health care facilities that provide patient 

care are finding ways to slash expenses. 

Some methods to keep costs under control 

may include short staffing, skimping on 

supplies and pressuring staff to clock out 

on time. The practice of working off the 

clock is all too common in nursing. Nurses 

should do everything in their power to 

refrain from working off the clock because 

it leaves you vulnerable to negative 

consequences. 

 Working off the clock is ILLEGAL. 

 Nursing liability insurance does not 

cover you off the clock. 

 The facility can file HIPAA violations 

against you. 

 Any injury sustained may not be 

covered under Worker’s Comp. 

Finally, if we continue this practice we 

Stop the Silence…. 

A Time for Humor... 

‘OFF THE CLOCK’ 

Page 3 Volume 1, Issue 1 

 



rate to attend job related continuing 

education. 

1912: Registered Nurses must obtain 

prior written approval from their 

Director for continuing education 

hours. Response to requests for pay for 

continuing education hours will be 

made within ten (10) calendar days. 

Time off for education in excess of paid 

education hours may be granted using 

PTO or educational leave without pay. 

1913: Upon completion of Continuing 

Education Program, the Registered 

Nurse will present a copy of the 

Continuing Education Certificate and  

a ‘Time and Attendance Correction 

Request Form’ to the Registered 

Nurse’s Director. The Director will 

authorize payment for the educational 

hours consistent with this Article. 

1914: Registered Nurses will be eligible 

Take Charge: Know Your Contract 

to request pay for continuing education 

hour for classes offered by the hospital 

as well as those available through 

outside providers in accordance with 

the applicable provisions of this Article. 

1915: The Hospital will pay only for 

continuing education hours that are 

acceptable to the Board of Registered 

Nursing to maintain the Registered 

Nurse’s license. 

1916: Educational Leave Without 

Pay 

1917: Additional time to attend 

continuing education classes without 

pay may, at the discretion of the 

Hospital, be granted for the purpose of 

pursuing recognized individual 

educational goals.  

You fought hard to win your contract. 

We all know it wasn't easy. In order to 

protect what we have and to win in the 

future, it’s important that every RN 

takes charge to ensure that our 

contract is enforced. The first step is 

being well educated about what's in 

your contract and how it affects you. 

We want to provide you with key 

important issues that every RN should 

know in order to exercise the full rights 

and benefits you achieved. 

ARTICLE: 1910 PAY FOR 

CONTINUING EDUCATION 

1911: Regular full-time Registered 

Nurses will be eligible for up to fifteen 

(15) hours of pay each calendar year, at 

their base hourly rate, to attend job 

related continuing education. Regular 

part-time Registered Nurses will be 

eligible for up to eight (8) hours pay 

each calendar year, at their base hourly 

After a protracted campaign that spanned over 18 months, 

Beverly nurses voted in February 2011 to join UNAC/UHCP.  

Nurses were supported by local community and elected 

leaders, including U.S. Congresswoman Judy Chu. During those 

18 months, a rally was held, a candlelight vigil, and a 

community and online petition drive took place to win support. 

Coalitions of community, elected and labor leaders made 

frequent visits to the hospital to call for management to 

negotiate fairly with nurses for the good of the community. 

Beverly nurses persisted in fighting for a contract that would 

improve their hospital and on May 8, 2012 BHRNA’s first 

contract was ratified.  
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