
Rep
re

se
nting U

NAC/U
HCP

M
em

ber
s a

t K
ais

er

Bak
er

sfi
eld

 | 
Downey

Bald
win Par

k |
 Fo

nta
na

Onta
rio

 V
iney

ar
d 

 O
pto

met
ris

ts 
| R

ive
rsi

de

 O
ra

nge
 County

Pan
ora

ma C
ity

 | 
Sa

n D
ieg

o

So
uth

 Bay
 | 

W
oodlan

d H
ills

 Su
nse

t |
 W

es
t L

os A
nge

les

KN
O

W
 Y

O
U

R
U

N
IO

N
 C

O
N

TR
A

CT
KN

O
W

 Y
O

U
R

U
N

IO
N

 C
O

N
TR

A
CT

UNITED NURSES ASSOCIATIONS OF CALIFORNIA/
UNION OF HEALTH CARE PROFESSIONALS

In 2013 UNAC/UHCP continues its commitment to make sure that all our 
members are well educated on the benefits, rights and guarantees that we 
have won over years of negotiating our contract.

We urge all members to  actively participate in continuing to build UNAC/
UHCP to  ensure effective advocacy for our patients, our 
communities and our families.

Take Charge!

VACATION TIME
Contract Language: Article XVI
Paragraphs 1624–1665
Pages 32–35

The vacation eligibility date determines the Health Care
Professional’s accrual rate and is their date of hire, unless it is adjusted for 
unpaid leaves of absence or for the period of time that the Health Care 
Professional worked in an ineligible status.

Key Points:

•	 Vacation requests to be in writing to the supervisor prior to March 1st of 
year.

•	 By seniority UNAC members will be awarded their first two choices.

•	 The vacation module will be from April 1st to March 31st of the following 
year.

•	 Shift differentials will be paid on all compensated hours including vacation.

•	 If using vacation days during Thanksgiving / Christmas / New Years, those 
days would count for selection of the major designated holidays.

* Please read Article XVI for additional negotiated language
 around vacation/time off.

UNAC/UHCP Represents 22,000 Nurses and Health Care Professionals in Southern California
For more information visit our website – unacuhcp.org, or call 909.599.8622
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