to RN Wage Proposal

Today in bargaining management failed to respond to our wage and other
economic proposals.

Our RN Bargaining Team continues to fight for:

e Raises every year for every RN

* Lower healthcare premiums

* Free HMO for RNs only

* No healthcare premium increase during contract
e Tuition reimbursement

e More holidays, vacation and sick leave

Here are some more examples of how our wage grid proposal would
affect your paycheck.

With 2 years RN experience: With 7 years RN experience:
2012 (Year One) $34.66 2012 (Year One) $39.74
2013 (Year Two) $38.03 2013 (Year Two) $43.81
2014 (Year Three) $41.73 2014 (Year Three) $46.00

Now is Our Time!

Attend Bargaining to help our Team fight for fair raises:

February 2, 9, 16, 23
All sessions begin 9AM

Rosemead Doubletree - 888 Montebello Blvd.
Rosemead, CA 91770 - Opposite the Montebello Mall

Visit www.DEMANDQUALITYCARE.org and FACEBOOK/Beverly Nurses




RNs Launch "Demand Quality Care”

Today Beverly RNs launched a community support campaign called “Demand Quality
Care at Beverly Hospital." It will educate the public, elected leaders, physicians and
patients about our fight for quality patient care at Beverly Hospital.

Check out our new website: www.demandqualitycare.org

RNs at Von's in Montebello talked to members of the community and collected signatures on cards
that said "I'm standing with Beverly Nurses!"
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"It was rewarding. A lot of people have been treated at Beverly and they're willing
to do anything for us."” —Mirka Bojarczak, RN

www.DEMANDQUALITYCARE.org l@l /Beverly Nurses




